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Job Posting:
Position: 	Director, Old Sydney Society 
Duration: 	Full-time position, annual renewable contract 
Employer: 	Old Sydney Society, Sydney, Cape Breton, NS 
Remuneration:	$60,000 per year

The Old Sydney Society is seeking an enthusiastic and capable leader to fill the position of Director.  The Old Sydney Society, founded in 1966, is celebrating 60 years in the museum and cultural heritage sector of Cape Breton Island, Nova Scotia. The Society operates three museums in Sydney’s downtown Heritage District – St Patrick’s Church, Cossit House (in partnership with the Nova Scotia Museum) and the Sydney Museum.  A focal point of the historic North End of Sydney, the Society welcomes community members, tourists, and cruise ship visitors to its sites and offers a range of membership programming including the long-standing Lecture Series.  
If you are enthusiastic for local history, enjoy working with the public, and are a capable administrator and leader, the Old Sydney Society may be your next career chapter.  

Application deadline: open until filled 
Submit Applications to:  
Email:	 	mitch.jabalee@gmail.com
Subject line: 	ATTN: Mitch Jabalee, President Old Sydney Society
Mail: 		ATTN: Mitch Jabalee, President
Old Sydney Society 
173 Charlotte Street, P.O. Box 912
		Sydney, NS  B1P 1C4


Position Description
[bookmark: _Hlk220064552]Director, Old Sydney Society
February 2026


The Director is the employee of the Board of Directors of the Old Sydney Society (OSS) and reports to the Board through the Chair.  They are responsible for the safe, effective and professional operation of the OSS and its cultural assets according to the policies and directives established or approved the OSS Board and where appropriate the Nova Scotia Museum.
The Director is responsible for developing and implementing short and long-term plans that reflect the museum and the OSS mandate, goals and objectives while providing managerial leadership to all operating entities and partnerships.  The Director provides leadership to museum staff (full-time, contract, seasonal and volunteer) in creating and or implementing OSS policies, programs, and initiatives.  The Director ensures the long-term curation, preservation, development and security of all assets and collections of the OSS and its partners.
Working in collaboration with partners and local community, the Director ensures the Society provides engaging heritage experiences and programming for visitors, provides stewardship of its cultural assets, including buildings, and is an active cultural and community development agent for Sydney within the greater Cape Breton Regional Municipality and Cape Breton Island. The Director represents the Society on sector committees and professional associations.
Key Responsibilities
Strategic Leadership:  implement mission/vision, provide continuity, set strategic direction, report to the Board and conduct regular evaluation of progress toward strategic goals.
[bookmark: _Hlk220063998]Administrative and Financial Management:  facilities management, budgeting, financial controls and reporting, revenue generation (donors, grants, memberships).  

Human Resource Management: recruit, train, manage staff and volunteers to ensure safe working environment and effective museum operations and visitor experiences.
Communications and Public Relations (PR): develops and implements a communications and PR strategy to promote the goals and programs of the Society through the website, social media, community and membership involvements/engagement.

Curatorial and Collections: perform, or oversee, curatorial duties including stewardship, interpretation/programming and visitor experience to Society’s cultural collections being mindful of national standards.
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